Department of Defense

DIRECTIVE

May 21, 1987
NUVBER 1440.1

ASD (FM&P)
SUBJECT : The DoD Civilian Equal Enpl oynment Qpportunity (EEO) Program

Ref er ences: (a) DoD Human Goals Charter, My 18, 1981 (signed by the

Secretary of Defense, Deputy Secretary of Defense,
Secretaries of the MIitary Departnents, Chairnman of
the Joint Chiefs of Staff, and Chiefs of Staff of the
Mlitary Departnents )

(b) Title 29, United States Code, Sections 791, 792, 793,
and 795

(c) through (mm , see enclosure 1

A. PURPCSE
This Directive:

|.  Inplenents references (a) through (s) by establishing the Gvilian
Equal Enpl oyment Qpportunity (EEO) Program to include affirmative action
progranms, consistent wth guidance fromthe the Equal Enploynment Opportunity
Conmi ssion (EEOQC) , Ofice of Personnel Managenent (OPM) , and the DoD Hunman
CGoals Charter (reference (a))

2. Consolidates in a single document provisions of references (t) through
(x) and, therefore, cancels these references.

3. Authorizes, as an integral part of the Cvilian EEO Program the estab-
| i shment of Special Enphasis Prograns (SEPs) entitled the Federal Wonen's Program

(FWP) , the Hi spanic Enploynent Program (HEP) , and the Handi capped |ndividuals
Program (HP) , as well as, at the discretion of responsible officials, SEPS

for the additional groups covered by the Federal Equal Qpportunity Recruitnment
Program (i.e. , the Asian/Pacific |Islander Enploynent Program the Bl ack Enpl oy-
ment Program and the Anerican |ndian/ Al askan Native Enpl oynent Program

4. Establishes the Defense Equal Opportunity Council (DEOC) , the Cvilian
EEO Revi ew Board, and SEP Boards.

5. Authorizes the issuance of DoD Instructions and Manuals to inplenent
this Directive and guidance from standard-setting agencies such as EEOC and
OPM consistent with DoD 5025. 1-M (reference (y)).

B. APPLI CABI LITY AND SCOPE

This Directive:

1. Applies to the Ofice of the Secretary of Defense (0SD) and activities
supported adm nistratively by OsD, the Mlitary Departnments, the Organization
of the Joint Chiefs of Staff (as an elenent of the OSD for the purposes of
this program , the Unified and Specified Conmmands, the Defense Agencies, the



Arny and Air Force Exchange Service, the National Guard Bureau, the Uniforned “

Services University of the Health Sciences, the Ofice of Gvilian Health and
Medi cal Programs of the Unifornmed Services, and the DoD Dependents School s
(hereafter referred to collectively as “DoD Conponents”).

2. Applies worldwmde to all civilian enployees and applicants for civilian
enpl oynent within the Department of Defense in appropriated and nonappropri ated
fund positions.

3. Does not apply to mlitary personnel, for whom equal opportunity is
covered by DoD Directive 1350.2 (reference (z)).

4,  Covers Federal enploynent issues under Section 504 of the Rehabilita-
tion Act of 1973, as anended, even though DoD Directive 1020.1 (reference (aa))
| mpl enments Section 504 with respect to prograns conducted and assisted by the
Depart nent of Defense. The standards established under Section 501 of the
Rehabi | itation Act of 1973, as anended (reference (b)), are to be applied under
Section 504 of the Act with respect to civilian enployees and applicants for
civilian enploynent in Federal Agencies.

c. DEFI N TIONS

Terns used in this Directive are defined in enclosure 2.

D. POLICY

It is DoD policy to:

1. Recognize equal opportunity prograns, including affirmative action
prograns, as essential elements of readiness that are vital to the accomplish-
ment of the DoD national security m ssion.

2. Develop and inplenent affirnmative action prograns to achieve the
objective of a civilian work force in which the representation of mnorities,
wonen, and handi capped individuals at all grade levels, in every occupational
series, and in every mmjor organizational elenent is comensurate with the
representation specified in EEOC and OPM gui dance.

3. Ensure that Cvilian EEO Program activities for mnorities, wonen,
and handi capped individuals are integrated fully into the civilian personnel
management system

4, Assess progress in DoD Conponent prograns in accordance with the
affirmative action goals of the Departnent of Defense.

B. Prohibit discrimnation based on race, color, religion, sex, national
origin, nmental or physical handicap, or age.

6. Elimnate barriers and practices that inpede equal enploynent oppor-
tunity for all enployees and applicants for enploynent, including sexual harass-
ment in the work force and at work sites and architectural, transportation, and
ot her barriers affecting handi capped i ndividuals.



E. RESPONSI BI LI TI ES

1. The Assistant Secretary of Defense (Force Minagenent and Personnel)
(ASD(FM&P)), or desi gnee, shall:

a. Represent the Secretary of Defense in all matters related to the
DoD Civilian EEO Program consistent with DoD Directive 5124.2 (reference (bb)).

b. Establish and chair the DEOC.
C. Establish a Cvilian EEO Revi ew Board.

d. Develop policy and provide program oversight for the Cvilian EEO
Program

e. Ensure full inplenentation of this Directive, nonitor progress of
affirmative action program el enents, and advise the Secretary of Defense on
matters relating to the Gvilian EEO Program

f. Ensure that realistic goals that provide for significant continuing
increases in the percentages of mnorities, wonen, and handi capped individuals
in entry, mddle, and higher grade positions in all organizations and occupations
are set and acconplished until the overall DoD objective is net and sustai ned.

g. Prepare a new DoD Human Goals Charter each tinme a new Secretary of
Def ense i s appoi nt ed.

h. Ensure fair, inpartial, and tinely investigation and resolution of
conplaints of discrimnation in enploynent, including conplaints of sexual
harassnent .

. Establish DoD SEPS for the FWP, HEP, and H P. | n addition, the
ASD(FM&P) shall have discretion to establish DoD SEpPs for the additional
groups covered by the Federal Equal Opportunity Recruitnment Program (i.e.,
the Asian/Pacific Islander Enploynent Program the Bl ack Enpl oynent Program
and the Anerican |ndian/ Al askan Native Enploynent Progran).

j. Establish DoD Special Enphasis Program Boards to assist with
| npl enentation of SEPS under this Directive.

k. Establish DoD Gvilian EEO Anard Prograns to provide for the annual
| ssuance of Secretary of Defense Certificates of Merit to DoD Conponents and
I ndi vidual s for outstanding achievenent in the major areas covered by this
Directive, and to review all awards and nmanagenent training prograns within
the Departnment of Defense to ensure that mnorities, wonen, and handi capped
I ndi vidual s receive full and fair consideration consistent with their qualifi-
cations and the applicable programcriteria.

1. Issue inplenmenting instructions and other docunents, as required,
to achieve the goals of the DoD Cvilian EEO Program and to provide policy
direction and overall|l guidance to the DoD Conponents.

m Represent the Departnent of Defense on programmatic EEO natters
with EECC, OPM the Departnent of Justice, other Federal Agencies, and Congress.



n. Represent the Departnent of Defense on the Interagency Commttee
on Handi capped Enpl oyees under E.0. 11830, as anmended (reference (e)), and
the Interagency Conmttee for Conputer Support of Handi capped Enpl oyees under
Ceneral Services Administration Order ADM 5420.71 (reference (f)).

0. Represent the Departnent of Defense at neetings and conferences of
non- Federal organi zations concerned with EEO prograns, and coordi nate DoDsup-
port of such organizations’ activities with the Assistant Secretary of Defense
(Public Affairs) and with the DoD General Counsel in accordance with DoD
Directive 5410.18, DoD Instruction 5410.19, DoD Directive 5500.2, and DoD
Directive 5500.7 (references (cc) through (ff)).

p. Serve as the DoD liaison with the Ofice of Federal Contract
Conpl i ance Prograns (OFCCP), Departnent of Labor (DolL), for the purpose of
provi ding contract information, forwarding conplaints of discrimnation filed
agai nst DoD contractors, and inplementing admnistrative sanctions inposed
agai nst DoD contractors for violations of E.0. 11141 (reference (g)); E.O.
11246 (reference (h)), as anended by E.0. 11375 (reference (i)); E.O0. 12086
(reference (j)); and DoL inplenenting regulations.

q- Ensure that the DoD FAR Suppl enent (reference (gg)) contains
appropriate contract provisions for EEO for Governnent contractors and sub-
contractors under references (g) through (j); Section 402 of the Vietnam Era
Vet erans’ Readjustment Assistance Act of 1974, as anended (reference (hh));
Section 503 of the Rehabilitation Act of 1973, as anended (reference (b));
and DoL i nplenenting regul ations.

2. The Heads of DoD Conponents, or their designees, shall:

a. Ensure that all EEO policies are dissem nated widely and that they
are understood and inplenented at all levels within their Conponents.

b. Ensure that their Conponents conply with EEOC and OPM gui dance and
this Directive and that mnorities, wonen, and handi capped individuals receive
full and fair consideration for civilian enploynment in all grade |evels, occupa-
tions , and mmjor organizations, with special enphasis on mid-level and higher
grades and executive-level jobs, including the Senior Executive Service (SES)
and SES candi date pool s.

c. Treat equal opportunity and affirmative action prograns as essenti al
el enents of readiness that are vital to acconplishnment of the national security
m ssi on.

d. Designate a Director of Gvilian Equal Opportunity and allocate
sufficient staff and other resources to ensure a viable EEO program under this
Directive. This includes assignment of staff to be responsible for EEO and
affirmative action progranms generally and SEP Managers for the SEPS established
under this Directive at the Conponent |evel.

e. Establish SEPS for the FWP, HEP, and H P. In addition, the Com
ponent Head shall have discretion to establish SEPS for the additional groups
covered by the Federal Equal Opportunity Recruitnment Program (i.e., the Asian/
Paci fic |slander Enployment Program the Black Enploynment Program and the
American | ndi an/ Al askan Native Enploynent Progran).



f. Require that EEO be included in critical elenents in the perform
ante appraisals of all supervisors, managers, and other Conponent personnel,
mlitary and civilian, with EEO responsibilities.

g. Ensure fair, inpartial, and tinely investigation and resol ution
of conplaints of discrimnation in enploynment, including conplaints of sexual
har assnent .

h. Set realistic Conponent goals and notivate subordi nate nanagers
and supervisors to set and neet their own goals until overall DoD and Conponent
goal s are net and sust ai ned.

i.  Evaluate enploynent policies, practices, and patterns within their
respective Conmponents and identify and correct any institutional barriers that
restrict opportunities for recruitnent, enploynent, advancenent, awards, or
training for mnorities, wonen, and handi capped individuals; and ensure that
EEO officers and civilian personnel officers provide |eadership in elimnating
these barriers.

j.- Ensure that installations and activities establish upward nobility
and ot her devel opnent prograns to provide career enhancenent for mnorities,
wonen, and handi capped individuals. These prograns should include SES candi -
date prograns to provide devel opnental opportunities for mnorities, wonen,
and handi capped individuals consistent with nmanagenment expectations in filling
jobs. These prograns should be targeted to occupational categories in which
there is underrepresentation and a |ikelihood of vacancies (e.g.,science and
engi neering positions).

k. Ensure that installations and activities establish focused external
recrui tment prograns to produce enploynent applications from mnorities, wonen,
and handi capped individuals who are qualified to conpete effectively with
i nternal DoD candidates for enploynent at all levels and in all occupations.

1. Establish a continuing EEO educational program (including training
in the prevention of sexual harassnent) for civilian and mlitary personnel who
supervi se civilian enpl oyees.

m  Establish EEO Award Prograns to recognize individuals and organiza-
tional units for outstanding achievenent in one or all of the mgjor EEO areas
covered by this Directive.

n. Review all award and management training programs to ensure that
mnorities, wonen, and handi capped individuals are considered, consistent with
their qualifications and programcriteria.

0. At mlitary installations having a civilian work force and mlitary
units, ensure that the Cvilian EEO Program is nmanaged by and conducted for
civilian personnel only and that the MIlitary Equal Opportunity Programis
managed by and conducted for mlitary personnel only. Any exceptions to this
policy nust be authorized by the Component head.



F.  PROCEDURES

1. Oficials designated in this Directive shall allocate resources neces-
sary to devel op nmethods and procedures to ensure that all elenents of this
Directive are fully inplenented and are in conpliance with the spirit and e
intent of the DoD Human Goals Charter (reference (a)), |aws, executive orders,
regul atory requirenents, and other Directives and Instructions governing the
Cvilian EEO Programwithin the Departnent of Defense.

2. Heads of DoD Conponents, in accordance with EEOC and OPM gui dance
(references (c) and (d)) and subject to oversight by and suppl emental gui dance
fromthe ASD(FM&P), or designee, shall:

a. Develop procedures for and inplenent an affirmative action program
for mnorities and wonen, consistent with Section 717 of the Gvil R ghts Act
of 1964, as anended (reference (1)); E.O0. 11478 (reference (n)); guidance from
EECC (reference (c)); and guidance from OPM (reference (d)).

b. Develop procedures for and inplement an affirmative action program
for handi capped individuals, consistent wth Section 501 of the Rehabilitation
Act of 1973, as anended (reference (b)), and guidance from EECC (reference (c)).

c. Develop procedures for and inplenent an affirmative action program
for disabled veterans, consistent with DoD Directive 1341.6 (reference (ii)).
This program shall be consistent with the program established in paragraph
F.2.b., above, of this Directive and coordinated wth the Conponent’s H P
manager .

d. Develop procedures for and inplenment systens for investigation and
resolution of conplaints of enploynment discrimnation under Section 717 of the S’
Civil Rights Act of 1964, as anended (reference (1)); Sections 501, 503, and h

.504 of the Rehabilitation Act of 1973, as anended (reference (b) and DoD
Directive 1020.1 (reference (aa)); Section 402 of the Vietnam Era Veterans’
Readj ust nent Assi stance Act of 1974, as anended (reference (n)); the Age Dis-
crimnation in Enploynent Act of 1967, as anended (reference (0)); guidance
from EECC (reference (c)); and applicable case |aw

e. Develop procedures for and inplenment a Federal Equal Qpportunity
Recruitnment Program for mnorities and wonen and a conparable special recruit-
ment program for handi capped individuals in accordance with the Cvil Service
Reform Act of 1978 (reference (p)); EECC instructions concerning affirmative
action prograns for handi capped individuals (reference (c)); guidance from OPM
(reference (d)); and this Directive. These prograns are to include focused
external recruitnment prograns to obtain enploynent applications frommnorities,
woren, and handi capped i ndividuals who are conpetitive with internal DoD .
candi dates for enploynent at all |evels.

f. Devel op procedures for and inplement all SEPS established under
this Directive at the Conponent |evel. These SEPS shall be integral parts of
the Gvilian EEO Program and shall be conducted in accordance with the provisions
of this Directive and applicable EEOC and OPM gui dance.



g- Develop procedures for and inplenment a programto elimnate sexual
harassment in Conponent work places, consistent with DoD Policy on Sexual
Har assment nenoranduns (references (q) and (r)), and to ensure conpliance
wth the Equal Pay Act (reference (s)).

h. Devel op procedures for and inplenment a program of enpl oynent
preference for spouses of mlitary personnel, in accordance with DoD
| nstruction 1404.11 (reference (jj)).

i. Develop procedures for and inplenent a selective placement program
for handi capped individuals in accordance wi th guidance from OPM (reference (d)).
This program shall be consistent with the program established in paragraph F.2.b.,
above, and coordinated with the Conponent’s H P nmanager.

j. Develop procedures for and inplenent staffing initiatives, training
and devel opnent prograns, and upward nobility prograns designed to increase the
representation of qualified mnorities, wonen, and handi capped individuals on
certificates of eligibility and acconpanying lists of individuals eligible for
speci al appointnments that are provided to selecting officials at all |evels
wi thin the Conponent. These prograns shoul d include SES candi date prograns
and shall be targeted in career fields in which there is underrepresentation
and a likelihood of vacancies (e.g., science and engi neering positions).

k. Develop procedures for and inplenment a programto evaluate all
supervi sors and nmanagers wth EEO responsibilities on their contributions to
and support of the Component’s EEO program  Specifically, Conponent SES and
Ceneral Manager personnel, when appropriate, shall have their EEO responsibil -
ities defined as a critical elenent in their performance appraisals in
accordance with the Gvil Service Reform Act of 1978 (reference (p)).

1. Devel op procedures for and inplenent a programto participate in
and conduct cerenonies, where appropriate, at all levels of the Conponent to
observe nationally proclainmed or other specially-designated conmunity activi-
ties that particularly affect mnorities, wonen, and handi capped individuals
and that support the Gvilian EEO Program Mlitary and civilian personnel
shoul d both participate whenever possible. Exanples of special observances
include Dr. Martin Luther King Jr. ‘s Birthday, Black H story Month, National
Wnen's Hi story Wek, Wnen's Equality Day, H spanic Heritage Wek, National
Enpl oy the Handi capped Week, and the Decade of D sabled Persons.

m  Devel op procedures for and inplenent a programto revise docunents
and change practices and policies that discrimnate against civilian personnel
on the basis of race, color, sex, religion, national origin, nental or physical
handi cap, or age.

n. Develop procedures for and inplenent an affirnmative action program
for the continued Federal enploynent of mnorities, wonen, and handi capped
i ndi vi dual s who have lost their jobs in DoD Conponents because of contracting
deci sions made under OMB Circular No. A-76 (reference (kk)). Under OVB G rcul ar
No. A-76, encourage contractors to hire such individuals. (Al qualified
Federal enployees have, in general, the right of first refusal of enploynent
under these contracts.)



0. Develop procedures for and inplenment a program for conputer support
of handi capped enpl oyees, consistent with DoD participation in activities of
the Interagency Commttee for Conputer Support of Handi capped Enpl oyees in
accordance wth Ceneral Services Adm nistration O der ADM 5420.71 (reference

(1))
G ClVILIAN EEO PROGRAM STAFF

1. EEO Managers, including SEP Managers and ot her staff who are responsible
for EEO and affirmative action programs, shall function at a level that is
sufficiently responsible within the assigned organization to enable themto
comuni cate effectively the goals and objectives of the program and to enable
themto obtain the understanding, support, and comm tnment of nmanagers and ot her
officials at all levels wthin the organization.

2. It shall be the responsibility of EEO Managers, SEP Managers, and ot her
program staff to devel op, coordinate, inplenent, and recommend to nanagers,
other officials, and covered groups the policy, guidance, information, and
activities necessary to attain the goals of the SEPS and the overall DoD
G vilian EEO Program

H  DEFENSE EOQUAL OPPORTUNI TY COUNCI L AND EE0 BOARDS

1. The DECC shall be chaired by the ASD(FM&P) and shall coordinate policy
for and review civilian and mlitary equal opportunity prograns, nonitor pro-
gress of program el enents, and advise the Secretary of Defense on pertinent
matters. One of the nmandates of the DECC shall be to pursue an aggressive
course of action to increase the nunbers of mnorities, wonen, and handi capped
i ndi vidual s i n managenent and executive positions at grades 13 and above, in-
cluding the SES and, at the request of the Secretary of Defense, Schedule C”
and ot her noncareer executive positions in the SES and on the Executive Schedul e.
Menbers of the DECC shall include the Assistant Secretary of Defense (Reserve
Affairs) and the Assistant Secretaries with responsibility for personnel policy
and reserve affairs in the Mlitary Departnents.

2. The Civilian EEO Review Board shall be chaired by the ASD(FM&P), or
desi gnee. The Board shall support the DEOC and shall be nmade up of designated
EEO and personnel representatives fromthe DoD Conponents and such other in-

di viduals as nmay be necessary to carry out the work of the DEOC and i npl ement
this Directive. The Board shall work with career managenent officials, other
key managenment officials, and union representatives in devel oping policies,
programnms, and objectives.

3. The DoD SEP Boards shall be chaired by the DoD SEP Managers. These
Boards shall be comprised of designated SEP Managers from the DoD Conponents
and such other individuals as may be necessary to advise and assist in EEO
activities and policy devel opment in the Department of Defense. The Boards
shall work with career managenent officials, other key managenment officials,
and union representatives in devel oping policies, programs, and obj ecti ves.

4. The DEOC, Cvilian EEO Revi ew Board, and each SEP Board established at
the DoD | evel shall have a Charter that describes its organization, nmanagenent,
functions, and operating procedures, consistent with DoD Directive 5105. 18
(reference (11)).

——



5. CGvilian EEO Review Boards and SEP Boards nay be established at
Component, command, and installation levels as well as the DoD |level to assist
In program activities.

6. Menbers of covered groups should be represented on Gvilian EEO Review
Boards, SEP Boards, and subconmttees at all |evels; and consideration should
be given to participation by mlitary personnel and by Federal enployees who
are union representatives.

I. INFORMATION REQUIREMENTS

1.  The ASD(FM&P) shall:

a. Submt an annual report to the Secretary of Defense on the status
of the DoD EEO program  This report shall be devel oped from existing docunents,
such as affirmative action plan acconplishnent reports, civil rights budget
reports, sem annual discrimnation conplaint reports, and Federal Equal
Qpportunity Recruitnment Program reports, plus statistical data obtained from
t he Defense Manpower Data Center and reports of visits to DoD installations.

b. Submt a consolidated DoD annual report on actual and estinmated
expenditures for all civil rights prograns to the OMB in accordance with OVB
Grcular No. A-n ((reference (k)) and other OVB gui dance.

c. Submt consolidated DoD sem annual reports on discrimnation
complaints to the EECC i n accordance wth EEOC gui dance (reference (c)). This
reporting requirenment is assigned Interagency Report Control Nunber 0288-EEO SA.

2. Heads of DoD Conponents shall:

a. Submt an annual report on actual and estimted expenditures for
al | Conponent EEO prograns to the ASD(FM&P), or designee, in accordance wth
DoD 7110.1-M (reference (mm). This reporting requirenent is assigned RCS
DD-COMP(AR) 1092.

b. Submt sem annual reports on discrimnation conplaints to the
ASD(FM&P), or designee, in accordance with reference (c). This reporting
requi rement is assigned |Interagency Report Control Nunber 0288-EE0-SA.

c. Submt copies of affirmative action program plans, affirmative
action program plan updates, and affirmative action plan acconplishnent reports
for minorities, wonen, and handi capped individuals to the ASD(FM&P), or desi gnee,
in addition to copies of annual reports for the Federal Equal Opportunity
Recrui tment Program

d. Ensure that designated officials submt information for an annual
report on conputer support of handi capped enpl oyees and for reports on individ-
ual conputer accomvdations for handi capped enpl oyees. These reporting
requi rements are assigned RCS DD-FM&P(A)1731 and RCS DD-FM&P(AR)1732.



J. EFFECTI VE DATE AND | MPLEMENTATI ON

This Directive is effective i mediately. Forward two copies of inplenenting
docunents to the Assistant Secretary of Defense (Force Managenent and Personnel)

wi thin 120 days.
;{Zﬁfﬁf?ﬁi;ﬁﬁ__ /’f%‘ i%;;:%? —2

William H.  Taft, 1V
Deputy Secretary of Defense

Encl osures - 2
1. Ref er ences
2. Definitions
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REFERENCES, conti nued

GQui dance fromthe Equal Enploynment Qpportunity Comm ssion (EEQCC) |,

| ncl udi ng:

0 “Equal Enploynent Qpportunity in the Federal Governnent,”
Decenber 29, 1978 (29 CFR 1613)

0 “The Equal Pay Act,” August 20, 1986 (29 CFR 1620)

0 Managenment Directive EEO-MD 712, *“Conprehensive Affirmative Action
Programs for Hring, Placenent, and Advancenent of Handi capped
| ndi vidual s,” March 29, 1983

0 Q@uidelines on Discrimnation Because of Religion October 31, 1980 (29
CFR 1605)

0 Oher applicable regulations, nmanagenent directives, nanagenent
bul letins, and policy guidance, including current instructions for
affirmative action plans and reports for mnorities, wonen, and
handi capped i ndivi dual s

Qui dance fromthe Ofice of Personnel Managenent (OPM), including:

0 “Federal Equal Opportunity Recruitnment Program”™ April 13, 1979
(5 CFR 720)

o “Equal Enploynent Opportunity,” Decenber 21, 1976 (Federal personnel
Manual Chapter 713)

0 “Selective Placenent Prograns,” February 26, 1982 (Federal Personnel
Manual Chapter 306)

0 “Equal Enploynent Opportunity for Spanish-Speaking Program’
April 5, 1974 (Federal Personnel Manual Letter 713-23)

0 Series 25, “CQuidelines for Federal Wnen' s Program Coordinators,”
January 1974

0 “Resource Allocation Plan Mdel for Special Enphasis Program
Managers,” June 1983 (Publication No. QAEP-10)

0 Oher applicable regulations, Federal Personnel Mnual i ssuances,
and policy guidance

Executive Order 11830, “Enlarging the Menbership of the Interagency

Conm ttee on Handi capped Enpl oyees,” January 9, 1975

General Services Admnistration Order ADM 5420.71, “Interagency Commttee

for Conputer Support of Handi capped Enpl oyees,” March 3, 1984

Executive Order 11141, “Declaring a Public Policy Against D scrimnation

on the Basis of Age,” February 12, 1964

Executive Order 11246, Part 11, “Nondiscrimnation in Enploynent by

Governnment Contractors and Subcontractors,” Septenber 24, 1965

Executive O der 11375, “Amending Executive Order 11246, Relating to Equal

Enpl oyment Qpportunity,” Cctober 13, 1967

Executive Order 12086, “Consolidation of Contract Conpliance Functions

for Equal Enploynent Cpportunity,” Cctober 5, 1978

O fice of Managenent and Budget (OMB) Circular No. A-n, “Preparation and

Subm ssion of Budget Estimates,” July 2, 1984

Title 42, United States Code, Section 2000e-16

Executive Order 11478, “Equal Enploynent Cpportunity in the Federal

Gover nment,” August 8, 1969

Title 38, United States Code, Section 2014

Title 29, United States Code, Sections 631(b) and 633a

Title 5 United States Code, Chapters 43 and 72

Secretary of Defense Miltiple Addressee Menorandum “Departnent of

Def ense Policy on Sexual Harassment,” July 17, 1981
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R REKENUED, continued

Assi stant Secretary of Defense (Manpower, Reserve Affairs and Logistics)
Mul ti pl e Addressee Menorandum “Department of Defense Policy on Sexual

Harassnment,” August 16, 1981

Title 29, United States Code, Section 206(d)

Secretary of Defense Miltiple Addressee Menorandum “Equal Enpl oynent
Qpportunity (EEO) for Cvilians Wthin the Departnment of Defense,”

June 23, 1981 (hereby cancel ed)

DoD Directive 1100.11, “Equal Enployment Opportunity Governnent Contracts,”
August 9, 1968 (hereby cancel ed)

DoD Directive 1450.1, “Federal Wnen's Program Wthin the Departnent of
Defense,” July 25, 1985 (hereby cancel ed)

DoD Directive 5120.46,” The Departnent of Defense Affirmative Action
Board,” January 8, 1977 (hereby cancel ed)

DoD Directive 1100.15, “The Department of Defense Equal Opportunity
Program,'" June 3. 1976 (hereby cancel ed)

DoD5025. 1-M “Departnent of Defense Directives Systens Procedures,'’

April 1, 1981, authorized by DoD Directive 5025.1, Cctober 16, 1980

DoD Directive 1350.2, “The Departnent of Defense MIlitary Equal Oppor-
tunity Program” April 29, 1987

DoD Directive 1020.1, “Nondiscrimnation on the Basis of Handicap in
Prograns and Activities Assisted or Conducted by the Departnent of

Def ense,” March 31, 1982 (32 CFR 56)

DoD Directive 5124.2, “Assistant Secretary of Defense (Force Managenent
and Personnel)," July 5, 1985

DoD Directive 5410.18, “Community Relations,” July 3, 1974

DoD I nstruction 5410.19, “Armed Forces Community Relations,” July 19, 1979
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1. Affirmative Action. A tool to achieve equal enploynent opportunity. A
program of self-analysis, problem identification, data collection, policy
statements, reporting systems, and elimnation of discrimnatory policies and
practices, past and present. Such a program does not contenplate and shall
not include any preferential treatnent of any person on the basis of race,
color, national origin, religion, sex, age, or handicap.

2. Age. A prohibited basis for discrimnation. For purposes of this Directive,
persons protected under age discrimnation provisions are those 40 years of age
or older, except when a maxi num age requirenment has been established by statute
or the OPM Aliens enployed outside the limts of the United States are not
covered by this definition.

3. Discrimnation. |l 1egal treatnent of a person or group based on race,
color, national origin, religion, sex, age, or handicap.

4. Equal Enploynment Opportunity (EEo). The right of all persons to work and
advance on the basis of’ nerit, ability, and potential, free from social, per-
sonal, or institutional barriers of prejudice and discrimnation. Equal

enpl oynment opportunity is the objective of affirmative action prograns.

5. Handi capped Individual. A person who has a physical or nental inpairnent
that substantially limts one or nore magjor life activities, has a record of
such inpairnent, or is regarded as having such an inpairnent. For purposes of

this Directive, such term does not include any individual who is an alcoholic
or drug abuser and whose current use of alcohol or drugs prevents such individ-
ual from performng the duties of the job in question, or whose enploynent,

by reason of such current alcohol or drug abuse, would constitute a direct
threat to property or to the safety of others. As used in this paragraph:

a. Physical or Mental Inpairnment. Any physiol ogical disorder or condition,
cosnmetic disfigurenment, or anatomcal |oss affecting one or nore of the follow
i ng body systens: neurological; musculoskeletal and special sense organs;
respiratory, including speech organs; cardiovascular; reproductive; digestive;
genitourinary; heroic and |ynphatic; skin;, and endocrine; or any nental or
psychol ogi cal disorder, such as nmental retardation, organic brain syndrone,
enotional or mental illness, and specific learning disabilities.

b. Mijor Life Activities. Functions such as caring for one's self,
perform ng manual tasks, walking, seeing, hearing, speaking, breathing,
| ear ni ng, and wor ki ng.

c. Has a Record of Such Inpairnment. Has a history of, or has been m s-
classified as having, a nental or physical inpairnent that substantially limts
one or nore major life activities.

d. | s Regarded as Having an | npairnent. Has:

(1) A physical or nental inpairnment that does not substantially limt
major life activities but is treated by an enployer as constituting such a
limtation
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(2) A physical or nental inpairnent that substantially Iimts nmajor
life activities only as a result of the attitude of others toward such inpair-
nent; or

(3) None of the inpairnments defined above but is treated by an
enpl oyer as having such an inpairnent.

6. Mnorities. Al persons classified as black (not of Hi spanic origin),
Hi spanic, Asian or Pacific Islander, and Anerican Indian or Al askan Native.

7. National Oigin. A prohibited basis for discrimnation. An individual’s
place or origin or his or her ancestor’s place of origin or the possession
of physical, cultural, oi linguistic characteristics of a national origin group.

8. Race. A prohibited basis for discrimnation. For purposes of this
Directive, all persons are classified as black (not of Hi spanic origin),

H spanic, Asian or Pacific Islander, Anerican Indian or Al askan Nati ve,
and White, as foll ows:

a. Black (not of Hi spanic origin). A person having origins in any of
the black racial groups of Africa.

b. Hspanic Oigin. A person of Mxican, Puerto Rican, Cuban, Central
or South Anerican or other Spanish culture or origin regardless of race.

c. Asian or Pacific Islander. A person having origin in any of the
original peoples of the Far East, Southeast Asia, the Indian subcontinent, or
the Pacific Islands. This area includes, for exanple, China, |India, Japan,
Korea, the Philippine Islands, and Sanpa.

d. Anerican Indian or Al askan Native. A person having origins, in any of
the original peoples of North Arerica, and who maintains cultural identification
through tribal affiliation or comunity recognition,

e. Wite. A person having origins in any of the original peoples of
Europe, North Africa, or the Mddle East.

9. Religion. Traditional systens of religious belief and noral or ethical
beliefs as to what is right and wong that are sincerely held wth the strength
of traditional religious views. The phrase “religious practice” as used in this
Directive includes both religious observances and practices. DoD Conponents

are expected to accommodate an enployee’s religious practices unless doing

so causes undue hardship on the conduct of the Conponent’s business.

10. Sexual Harassment. Sexual advances, requests for sexual favors, and
ot her verbal or physical conduct of a sexual nature constitute sexual
harassnent when:

a. Submi ssion to such conduct is nmade either explicitly or inplicitly a
termor condition of a person’s job, pay, or career;
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b. Subm ssion to or rejection of such conduct by a person is used as a
basis for career or enploynent decisions affecting this person; or

c. Such conduct has the purpose or effect of interfering with an
enpl oyee’ s performance or creating an intimdating, hostile, or offensive
envi ronnent .

11.  Special Enphasis Program (SEPs). Prograns established as integral parts
of the overall EEO program to enhance the enploynent, training, and advancenent
of a particular mnority group, wonen, or handi capped persons.

12. Standard-Setting Agencies. Non-DoD Federal Agencies authorized to estab-
| i sh Federal GCovernnent-wi de EEO policy or programrequirenents. The term

i ncl udes the EEOC, OPM DoL, Ofice of Federal Contract Conpliance Prograns
(OFCCP); and QOWB.
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